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FOCUSED ON QUALITY & IMPACT

Alumni ratings of quality (5 = very good)
Overall Quality
Courses

Instructors

1.00 2.00 3.00 4.00 5.00

Alumni assessments of impact (5 = very high)

Management

Skills
Leadership

1.00 2.00 3.00 4.00 5.00

= 100% of graduates agree that SPS made them a
significantly better leader *

= 100% of graduates agree that SPS made them a
significantly better manager

= 97% recommend SPS to prospective students

TALENTED INSTRUCTORS

= SPSinstructors are a mix of full-time staff and
part-time practitioners
= SPSinstructors have degrees from:

— Harvard — Stanford
- Kampala U — Uganda Martyrs
— Nkumba University — U of South Australia

— Oxford — U of Toronto
— Syracuse (Maxwell) U of Juba

“HOME-GROWN” SOLUTION

= South Sudanese volunteers were key in
establishing SPS

= A South Sudanese Board of Trustees guides SPS

= 95% of full-time staff are South Sudanese

= “lost boys,” who returned home, played key roles
in mobilizing the school

* Based on a longitudinal survey of graduates 5-6 years after graduation

RESPONSIVE

= Evening classes to accommodate working
students (majority of students are in their 30s
and employed)

= Masters degree in two years, following the
international academic calendar

= Customized programs for Ministries, NGOs, and
10s

SERVING MULTIPLE SECTORS
SPS graduates work with...
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GOOD VALUE

» Masters degree tuition: $1,000 / year

= Customized courses developed and delivered
at local rates

= Low overhead: 4%

UNITY IN DIVERSITY

Alumni Home Regions

Upper Nile,
40%

Bahr el
Ghazal, 26%

Equatoria,
34%

www.SPS-UofJuba.org



